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Dear Sirs,

It would be much appreciated if you could please share this vacancy
announcement among your networks.

You may follow the following steps in applying online. Please bear in mind, any
offline applications WILL NOT BE ENTERTAINED.

Please log in to https://www.who.int/careers/en/  and select - Vacancies/Profile
— External Candidates Access

Thank you.

Kumudini
HR Focal Point

Kumudini Ragel

Programme Associate

World Health Organization Country Office
Colombo, Sri Lanka

Office: +94 11 2379191 (ext:24626)
Mobile: +94 777 489806

Web: www.searo.who.int/srilanka/en/
Follow WHO SEARO on Facebook, Twitter, YouTube
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NPO (Reproductive,Maternal,Newborn Child & Adolescent Health) - (1902810}

Grade: NO-B

Contractual Arrangement: Fixed-term appointment
Contract duration: Two years

Posting Date Jun 14, 2019, 3:02:05 PM

Closing Date Jul 5, 2019, 3:29:00 AM

Primary Location Sri Lanka-Colombo
Organization SE_SRL WR Office, Sri Lanka
Schedule Full-ime

IMPORTANT NOTICE: Please note that the deadline for receipt of applications indicated above reflects your personal device's system setiings.

OBJECTIVES OF THE PROGRAMME

Sri Lanka has successfully reduced maternal, infant and child mortality during the past few decades to levels comparable with those of developed countries.
Reproductive, Maternal, Neonatal, Child and Adolescent Health services in country have been based on the concepts of continuum of care through life cycle and
health systems support, safe motherhood concepts.. To support the new Sustainable Development Goals, Sri Lanka will be moving towards the foliowing strategic
approaches: achieving Universal Health Coverage, ending preventable maternal mortality, every Newborn action plan to end preventable neonatal deaths and stilf
births, Family Planning 2020 targets and comprehensive implementation plan on matemal, infant and young child nutrition. With this background, Sri Lanka needs
more focused and targeted innovative approaches for further improvemenis in Reproductive, Maternal, Neonatal, Child and Adolescent Health services in the
country. WHO shall support Sri Lanka in further reducing maternal, newborn and infant deaths issues in all age groups through strengthening the quality of
RMNCAH services with emphasis on equity and filling in the gaps in services in certain stages of the life cycle.To provide technical support to the national
authorities in coordination with other partner agencies to ensure Reproductive, Maternal, Neonatal, Child and Adolescent Health services are prioritized within
national policies and budgets: to facilitate interventions to support Reproductive, Maternal, Neonatal, Child and Adolescent Heaith services in collaboration with
other cross cutting WHO programmes.

DESCRIPTION OF DUTIES

Under the general supervision of the WHO Representative for Sri Lanka, guidance and day-to-day supervision of the Public Health Administrator and in close
consultation with the WCO country team, the incumbent will work to strengthen WHO and Ministry of Health capacity, coordinate health activities with the national
authorities and pariners in the area of Reproductive, Maternal, Neonatal, Child and Adolescent Health (RMNCAH).

Summary of assigned duties:

1. Assist in the situation analysis, planning, implementation, monitoring and evaluation of RMNCAH programmes;

2. Provide support in the introduction of new interventions and strengthening of national capacity for implementation of programme activities:

3. Assist in the design and implementation of strategies and methods for quality assurance, monitoring of progress towarcs activity targets and evaluation of
otitcomes;

4. Facilitate resource mobilization for implementation of programme activilies in coordination with collaborating pariners within the Ministry of Health,
multilateral/bilateral agencies and non-governmental agencies,

5. Provide technical support in overall planning and management of the WHO collaborative programmes;
6. Draft necessary reports and documents as per requirements of the Organization;

7. Assist in preparation, organization and follow up of WHO meetings and

8. Underiake other tasks/duties assigned by the supervisors.

REQUIRED QUALIFICATIONS

Education

Essential: Medical degree from a recognized university.

Desirfxb!e: Training in RMNCAH or related field; MD in public health/community medicine;Post-graduate degree in pubtic health, epidemiology, community
medicine health systems management or other health related fields. ) .

Experience
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Besirable: Experience in establishing harmonious relationships with pariners, within andoutside of government Famifiarity with UN system in general and WHO in

particuiar. Proven frack record in managing RMNCAH programmes

Skills

Good knowledge and experience in RMNCAH. Skills in programme pianning/development, training, implementation, monitoring/evaluation of interventions and in
development of locally-adapted tools and instruments. Famifiarity with functioning of government and its institutions. Good communication skills with proven
aptitude for effective verbal and written communication. Ability to interact with health professionals at various levels. Ability to think strategically and work under
tight deadiines on a results-oriented basis. Ability to develop innovative approaches and solutions. Ability to motivate and manage colieagues to engage in broader
aspects of work as part of a team beyond individual areas of work. Ability to demonstrate effective interpersonal skills by working harmoniously as a member of a
team, adapling to diverse educational, socio-political and cultural backgrounds and maintaining a high standard of personal conduct.

WHO Competencies

» Teamwork

» Respecting and promoting individual and cuitural differences
« Communication

« Producing results

+ Ensuring the effective use of resources

Use of Language Skills

Essential: Expert knowledge of English. Expert knowledge of Sinhala (local language)

REMUNERATION

Remuneration comprises an annual base salary starting at LKR 4,837,644 (subject to mandatory deductions for pension contributions and health insurance, as
applicable) and 30 days of annual leave.

ADDITIONAL INFORMATION
« This vacancy notice may be used to fill other simitar positions at the same grade level
« Only candidates under serious consideration will be contacted.
« A written test may be used as a form of screening.

« In the event that your candidature is retained for an interview, you will be required to provide, in advance, a scanned copy of the
degree(s)diploma(s)icertificate(s) required for this position. WHO only considers higher educational qualifications obtained from an institution
accreditedirecognized in the World Higher Education Database (WHED), a list updated by the International Association of Universities (!AU)/United Nations
Educational, Scientific and Cultural Organization (UNESCO). The list can be accessed through the link: hiip/iwww.whed net. Some professional
certificates may not appear in the WHED and will require individual review.

+ Any appointment/extension of appointment is subject to WHO Staff Regulations, Staff Rules and Manual.

Staff members in other duty stations are encouraged tc apply.

For information on WHO's operations please visit: hitp:/ivaww.whount.

WHO is committed to workforce diversity.

WHO has a smoke-free environment and does not recruit smokers or users of any form of tobacco.

This is 2 National Professional Officer position. Therefore, only applications from nationals of the country where the duty station is located will be accepted.
Applicants who are not nationals of this country will not be considered.
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